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Team development based on a Foxtrail challenge                    
- a sustainable investment 
 
Team challenges such as Foxtrails or escape rooms are popular and reflect modern trends.  With this offer 
you can combine fun for your employees with a sustainable improvement in teamwork. 
 
 
My offer can help in all of the following situations you may be facing 
- A reorganisation has changed the internal structure of the team. 
- Newly merged teams are in the process of combining their original cultures and perspectives. 
- A new manager has taken over an existing team. 
- Hidden resources in the team need to be uncovered so they can contribute more profitably. 
- A team requires strengthening after a difficult phase. A 
- ... 
 
 
Basic concept, content, duration and procedure 
Duration: 1 day 
 

 
 
 

The active element with Foxtrail 

The Foxtrail team challenge has been professionally organised in various Swiss cities for almost 20 years 
and I can rely on a competent partner. This exciting team experience is popular and reflects a modern 
trend. The city becomes a playground. So as not to lose track of the fox, teams have to crack codes and 
find hidden messages along the way. The clues are tricky and can only be solved with cleverness and team 
spirit. 

For more information: www.foxtrail.ch 
 
 
 
 

deliver the active element through a 
Foxtrail

guided reflection
including various methods, feedback from the 
coach, analysis and clarification of what 
happened, initial findings

Lunch

Team development
implementation and integration of the findings 
into daily life, use of various methods with a 
solution-oriented approach
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Guided reflection and team development 
 
Building on this playful aspect, my offer allows you to combine fun for your employees whilst improving 
and sustainably strengthening their teamwork. 
 
The pursuit of a common challenge often brings to light unknown resources of individual team members. 
When competently integrated, these resources  can be better utilized in daily life.  
 
The behaviors demonstrated  during the team challenge are reflected upon under professional guidance 
and adapted to the specific needs of the institution.  
 
Helpful behavioral patterns are emphasised and weak points in the system are uncovered in a protected 
environment. The team sharpens its perception and at the same time acquires a constructive feedback 
culture that can be used positively in everyday life. 
 
With the necessary sensitivity, it becomes clear whether and where further interventions can/should be 
implemented. 
 
Possible questions: 
- Which roles have the individual participants consciously and unconsciously taken on in the process, cf. 
during the game /everyday work.  
- Which previously unnoticed resources of individual team members can be utilized  more profitably in the 
future?  
- Which insights and experiences from the active element  would you like to use in everyday life? For 
example, creativity, out-of-the-box thinking, exchanging ideas, shared joy from stage victories, etc.  
- In which situations have these already become apparent?  
- What else is needed so that the positive experiences from the active element  can be transferred to 
everyday working life?  
 
Experience has shown that such a shared experience lays the foundations for successful, long-term 
cooperation and helps us learn for the future. 
 
Location 
Zurich, start at the main station. However, other Swiss cities with a Foxtrail are also possible. 
Afternoon programme by arrangement. 
 
Foxtrail trails and group formation 
2 trails, each lasting 2-2.5 hours: Prometheus, Spartacus 
Possibly 1 trail of 1-1.5 hours duration in Zurich main station for people who don't want to be on their feet 
for too long. 
5-7 people per group. Multiple groups are possible. 
The group formation (after preliminary discussion with the responsible persons) and the decision for the 
trails is part of the process, which will be reflected on and evaluated together in  the workshop..  
 
Costs and dates                                                                                              
Based on requirements and scope. Please get in touch for a non-binding 
discussion. 
 
Copyright, concept and procedure 
Mirjam Egli-Rohr, Coaching Lounge 
- dipl. Coach und Supervisorin IAP, MAS 
- B.A. PHZ in primary education 
 
 
Wetzikon, Januar 2024 
 


